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Research on Personal Income Tax of The
Nanjing National Government

He Jiawei
(School of Politics & Laws Central China Normal University, Wuhan 430079, Hubei, China)

Abstract: Income tax of the Nanjing National Government which was issued in 1936 is the first
income tax in modern China . The promulgation of it strengthened the public finance for against the
Anti-Japanese War, at the same time it reduced the civil servants’ salary of the Nanjing National
Government within the limits permitted by law. Although the personal income tax contributed to the
Anti-Japanese War, after the War continuing to set up the personal income tax is to be deliberated .
Because the development of public finance is not based on itself; but on the flourishing economy and
industry. For its underdeveloped economy, weak industry and the drawback itself, the personal
income tax would be doomed to be an inborn premature delivery baby, and pass peacefully away
finally.
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