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Human Resource Changing & Its Managing Policies
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Abstract: This article mainly probes into the association between human resource changing and the
approach in human resource management. Human res;)urce’s situation varies unceasingly with the social
development as well as the improvement of natural science and technology. So, the approach in HRM is
needed to be adjusted promptly. HRM approach includes markets, bureaucracies and clans. An enterprise
has to sealed and use the most suitable one by determining the quality of employees and the condition it-
self.

Key words: human resource; management; policy



